
Appendix 1
Gloucestershire Economic Growth Joint Scrutiny Committee

Members Requested Update – Gloucestershire Vision 2050

 A project to develop a vision for Gloucestershire in 2050 arose from a number of 
developments and discussions in 2016. Under the guidance of an Expert Advisory Group 
(which consisted of a cross-section of all stakeholders in Gloucestershire) an initial Vision 
was developed. This Vision identified the need for an ambitious, innovative, coherent, and 
cohesive long-term development plan for the county which could address the challenges it 
currently faces. 

 
 In July 2017 Gloucestershire University was asked by Leadership Gloucestershire to lead 

further work around the Vision. This work eventually became three connected activities: 

o Development of the Validity Framework: a process to assess the relative impact of 
different ideas or projects against an agreed set of ambitions as a way of informing 
judgements about priorities. 

o A report on Delivery Vehicles: the creation of guidance for leaders in the county 
about the structures necessary to deliver transformational change. 

o The Big Conversation: a broad public engagement exercise to seek views on the 
initial Vision and the set of ambitions set out in the Validity Framework. 

 The Gloucestershire Vision 2050 Big Conversation took place between February and July 
2018 and over 2500 responses were received. Following the analysis of feedback the Big 
Conversation report was produced.

 Following on from the Big Conversation report, Leadership Gloucestershire endorsed the 
Gloucestershire Vision 2050 Concordat in October 2018. This Concordat is intended to 
capture some two years of thinking and contributions from the Gloucestershire community in 
a single place; to set out a mandate for taking forward a Gloucestershire Vision 2050; and 
the way in which this work can be taken forward. The concordat consolidated some of the 
Vision 2050 ‘six ideas’ and concluded that the Cotswold Airport idea should not be taken 
further.

 In endorsing the Concordat, Leadership Gloucestershire:

o Welcomed and noted the development of the Validity Framework, the report on 
Delivery Vehicles, and the outcomes of the Big Conversation. 

o Agreed the Gloucestershire Vision 2050 including the amended ambitions. 
o Acknowledged that there are critical medium and long-term issues relating to health, 

community, skills, safety and culture, for which existing partnerships provide 
governance, but which should be seen in future as integral to an inclusive 
Gloucestershire Vision 2050 – and therefore proposed that the current governance 
structures should be mapped as part of the county-wide infrastructure, including their 
major projects of medium or long-term significance. 

o Agreed, using the governance mapping, to scope further the establishment of three 
Boards to move forward the realisation of that Vision 

o Agreed to determine the most advantageous county-wide structure that would 
support the activities of the three Boards.

 The Vision and ambitions were confirmed in the Concordat as:

Gloucestershire: a great place to live, work and do business, with a thriving future.

a) An inclusive county: we will ensure that the economic and social benefits of growth 
are felt by all.
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b) A magnet county: we will see a growing working age population, by keeping and 
attracting more 18-40 year olds with high level qualifications, who want to live and 
work in the county.
c) An innovative county: we will see more businesses starting up, growing, and 
investing in research and innovation.
d) A skilled county: we will see more people with high-level skills and jobs in skilled 
occupations.
e) A prosperous county: we will see rising productivity and household income, 
offering higher living standards.
f) A healthy, happy and safe county: we will ensure people have a good work/life 
balance and see improved health and wellbeing.
g) A connected county: we will see improved transport and internet connections so 
that people and businesses can connect with each other more easily.
h) A sustainable county: we will see more efficient use of resources and more use of 
sustainable energy.

 . The three proposed boards are:

o Central Gloucestershire Growth Board/Central Gloucestershire City Region 
Board – Aim - To create a vision and masterplan for the future development of 
this central area of the County.

o Severn Vale Board – Aim – To consider infrastructure and connectivity in the 
south of the county, including the potential for a third Severn Crossing.

o Rural Ambition Board – Aim – To develop and work towards a vision for a vibrant 
rural economy which protects, enhances and builds upon the Gloucestershire 
rural assets and addresses issues such as rural transport and provision of 
accessible green space.

 In February 2019 Leadership Gloucestershire received update reports on the work to 
map the existing structures involved in the ambitions achievement and the scoping work 
in respect of the three Boards. The following was agreed:

o Leadership Gloucestershire will take a lead strategic role and be the ‘holder of 
the ring’ for the Vision 2050 Programme.

o Where it is clear that there is a lead organisation for a particular ambition then 
they should come back to Leadership Gloucestershire with their priorities. This 
should detail how the young persons’ voice would be taken account of.

o Leadership Gloucestershire will take a coordinating role where it is not clear who 
should lead in a particular area.

o To consider how spatial planning, the Sub-regional Transport Body and the 
Gloucestershire Sustainable Energy Strategy fits the Vision 2050 Programme.

o It was too early to consider what the formal scrutiny process will look like, but it 
was noted that the County Council’s Economic Growth Scrutiny Committee with 

o co-opted District Council representatives is well placed to take this forward at an 
appropriate time.  

o Action – Leadership Gloucestershire partners

 Progress reports were received in respect of the work to scope the three proposed 
Boards and this work continues with a view to the Boards being established later in 
2019.

 Further progress reports will be considered by Leadership Gloucestershire at its meeting 
In June 2019.

All the documents referred to in this note together with other information about Gloucestershire 2050 Vision 
can be found by following the link below:

http://glos2050.com/

http://glos2050.com/

